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newell Benerrs

BRANDS

MAKE AN IMPACT AND LIGHT UP YOUR
FUTURE WITH OUR ICONIC BRANDS

Providing benefits that help you take charge of your health.

]

1. Healthcare

Medical Benefits

Newell Brands offers the choice of three high deductible medical plans. We partner with
Anthem for your network of providers and processing your medical claims. All plans are
Health Savings Account (HSA) compatible and cover the same services. You pay the full
Anthem negotiated rates for all services, including prescription drugs, until you meet
the deductible. All in-network preventive care is covered at 100%, and mental health
services are fully covered after the deductible.

. Dental: Newell Brands offers the choice of three dental plans. Two PPO plans
m and an HMO plan. Each plan covers preventive care at 100%, such as oral
exams, routine cleanings and X-rays.

exam and retail discounts. The Vision Plan covers exams at a $10 copay and

Vision: The Company offers a comprehensive Vision Plan that includes annual
é é prescription eyeglasses at a $20 copay with a $140 frame allowance.

Health Savings Account (HSA): An HSA lets you save pre-tax money for

e eligible health care expenses. You can open one with any Newell Brands medical
w° plan, and the annual Company contribution can range from $250 to $900, based
= onyour plan and coverage tier. )
Support and Savings for Your HealthCare
Health Care Flexible Spending Account (FSA): A Health Care Flexible . , ,

Spending Account (FSA) lets you use pre-tax dollars for medical, dental, vision, ° Ann!.lal Physical Reward: save $600 annually for.gettujg a physical exam. To
h and prescription expenses. It's available only if you've waived medical coverage qualify, you must have completed an annual physical within the last plan year or

and can't be used with an HSA-compatible High Deductible Health Plan. get one within 90 days of your new hire effective date.

Dependent Care FSA (DCFSA): The company offers you the opportunity to » Tobacco Cessation Support: Including tobacco cessation aids at no cost to you.

- enrollin a Dependent Care Flexible Spending Account (DCFSA). ADCFSAis a » Lantern Supplemental Surgery Benefit: Medical plan participants have access
E(@E pre-tax benefit account that allows you to use pre-tax dollars to pay for qualified to Lantern, a full concierge service to help manage your surgical procedure.
childcare or eldercare services.

2. Income Protection Benefits 3. Family Support
Basic life and AD&D life insurance is provided by Prudential to all eligible full-time

employees at one time your annual salary. You may choose to purchase additional » Paid Parental Leave

insurance coverage: supplemental employee, spouse/domestic partner, and child.
Back up Dependent and Pet Care &

Disability Educational Support

Short-Term Disability (STD): After 90 days of employment short-term disability PetInsurance

coverage is available at no cost to you. Family Building Benefits (Fertility,

Long-Term Disability (LTD): Is available at no cost to full-time salaried employees. All Adoption & Surrogacy)

hourly employees have the option to purchase LTD coverage. Education Assistance

Voluntary Benefits: All voluntary benefits plans (accident, critical illness and hospital
indemnity) provide additional coverage to employer-sponsored benefit plans.

4. Retirement 401(k) 5. Time Away

. . e Paid Time Off (PTO): Newell Brands provides you with PTO/vacation for planned
401(k) Employee Savings Plan: Newell partners with Fidelity to help you prepare for and unexpected absences. You can also earn additional PTO as your years of
retirement by offering a 401(k) savings plan. In addition to immediate vesting, some service grow.

key features include:
Holidays: Newell provides you with nine company-designated holidays and two

* 6% Company match-Every dollar you save, up to 6% of your eligible earnings, floating holidays. Hourly employees should refer to their location hand books.
doubles with the 6% match made by Newell Brands. Contribute at least 6% to take
advantage of the full match. We understand there are times that you need to be away from work including the
" . - loss of a family member, fulfilling your civic duty, or serving your country. These are
Traditional and Roth options are offered to all eligible employees. additional benefits offered by Newell.
Automatic Enrollment: New hires will be enrolled automatically in the plan ata 3% . BereavementLeave o Family & Medical Leave
contribution rate. «  Military Leave + Personal Leave
e JuryDuty

6. Wellbeing Programs

Employee Assistance Program: Provides free confidential services for all U.S. employees.

Sydney Health: Provides employees with access to digital ID cards, view health plans and programs, find care, and earn rewards for healthy habits.

Active & Fit Direct: Offers discounted pricing with over 12,700 gyms, personalized health coaching and on-demand work out videos.

Purchasing Power Program: Allows you to make purchases online and pay for them with payroll deductions. 6 or 12-month payment options available, no interest or credit checks.
Beneplace Product Discounts: Offers exclusive discounts on products and services you use every day. Discounts on things like tires, car rentals, hotels and more.

Virta Diabetes and Weight Management Program: Eligible employees have access to this program to help manage type 2 diabetes or prediabetes and achieve weight loss.

We also offer a variety of discount programs to help you save, such as commuter benefits, Legal & Identity Theft Protection and Home & Auto insurance.
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BENEFIT

PROVIDER

PHONE NUMBER

BENEFITS ADMINISTRATION & ENROLLMENT

WEB ADDRESS

New Hire, Annual Enroliment, and Qualified Life
Status Changes

Newell Brands Benefits Center

833-463-9355

HEALTHCARE & HEALTHY LIVING

WellAtNewell.com

Medical Anthem 833-897-1337 anthem.com
Prescription Drugs CVS Health 800-213-0879 caremark.com
Flexible Spending Accounts HealthEquity 866-346-5800 my.healthequity.com
Dental Cigna 866-494-2111 mycigna.com
Vision VSP 800-877-7195 vsp.com

Tobacco Cessation Program

Anthem Wellbeing Coach Program

833-897-1337

anthem.com

Supplemental Surgery Benefit

Lantern (formerly SurgeryPlus)

855-200-9505

Lanterncare.com

Second Opinion Medical Consultation

2nd MD

866-841-2575

2nd.md/newell

Wellness Program

Sydney Health

833-897-1337

Anthem.com
Sydney Health App

TeleMedicine

LiveHealth Online

888-548-3432

livehealthonline.com

Diabetes & Obesity Reversal Program

Employer Assistance Program (EAP)

Virta

FAMILY SUPPOR

Health Advocate

866-799-2485

virtahealth.com/join/newell

|

Healthadvocate.com/newellbrands
Company name: Newell

Back-up Dependant Care &
Educational Services

Bright Horizons

877-242-2737

Backup.brighthorizons.com
(username and password: Newell)

401(k) Employee Savings Plan &
Health Savings Account (HSA)

Fidelity Investments

FINANCIAL SAVINGS & PROTECTION

833-252-2244

Building Healthy Families Pregnancy Program Anthem 833-897-1337 anthem.com
Fertility, Adoption & Surrogacy Program WINFertility 877-767-0151 managed.winfertility.com/newellbrands
Parental Leave Prudential 877-367-7781 prudential.com/mybenefits
Pet Insurance MetLife 800-438-6388 metlife.com/getpetquote

Netbenefits.com/newellbrands

Life & AD&D Insurance/Disability

877-367-7781
(Disability & FMLA)

Insurance & FMLA Prudential 800-524-0542 prudential.com/mybenefits
(Life & AD&D)
Critical llness Protection, Supplemental Prudential 844-455-1002 prudential.com/mybenefits
Accident Coverage, Hospital Indemnity :
. . 800-821-6400
Legal Assistance Plan MetLife (Access code 2590010) Info.legalplans.com
Identity Theft Protection ID Shield 800-654-7757 benefits.legalshield.com/newelico

Commuter Benefits

Wage Works CommuterBenefits -
Newell Brands Benefits Center

877-924-3967

participant.wageworks.com/home

Tuition Assistance

Edcor-
Newell Brands Benefits Center

888-557-6337

newellbrands.tap.edcor.com

Home & Auto Insurance

Products, Services & Travel

Farmers

EMPLOYEE PERKS

BenePlace

800-438-6381

myautohome.farmers.com

Newell.savings.beneplace.com

Buy Products Now, Pay
over Time

Purchasing Power

888-923-6236

Newell.purchasingpower.com

Newell Brands Employee Purchase Portal

Newell Central

employee.newellbrands.com/account

Fitness Discount

Active & Fit Direct

newellcentral.com/s/article/Well-
ness-Program-US

Newell Brands Benefits Center

833-463-9355

WellAtNewell.com




